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Why you should
DO it...

The concept of business as a “force for good”
powerful : in economic, e
ent has been strength
the “business case
the commaonly acc

dasa

Enhance corporate reputation and brand image
While consumers may not specifically be searching for
products or services liant with ethical standards, they
will be negatively i|"|f|uvno d by reports that a company is
:::rnplu itin |'IU[TIdI‘l rights abumﬁ when given the choice,
e of a competitor seen
< record.

Gain competitive advantage
rnrnpaniec that take human rights seriously and build a
ge round the sub-
lter equippe _| to enter new markets where
similar human rights dilemmas are prevalent, than those
companies confronting human rights issues for the first time.

Their ience in dealing with human rights issues ma

them attractive partners for customers, suppl distribu-

tors, potential employees and g iments.

Improve employee recruitment, retention and pro-
ductivity
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schools. Adopting .jnd implementing human rights pnli::ies are
increasingly considered to brL wmbol of gmd ov
agement and, therefore,
high caliber employees and enco gmg _ﬁaff Iu',-ulty.
Improve stakeholder relations

Poor relations with the local community or a failure to
engage with vulnerable groups can foster re'-'Pnlmenl and

cion. On the other hand, builc

among local stakeholders sets a solid ruunddimn !(Jr l,he
long-term security and effectiveness of an

ip and limits the risks of
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